UNDERSTANDING AND
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CLASSROOM AND BEYOND
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e Overview of Title IX and It is Importance to You as an
Instructor

e SUpporting the Academic Success of Pregnant &Parenting
Students

 Promoting Gender Equity through the Use of Preferred
Names

e Discussion






TITLE IX OF THE EDUCATION
AMENDMENTS ACT OF 1972

“No person in the United States, shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination
under any educational program or activity receiving federal financial
assistance.”

Title IX of the Education Amendments of 1972 Implementing Regulations at:

20 U.S.C. 81681 & 34 C.F.R Part 106



TITLE IX OVERVIEW

e Essentially Civil Rights legislation that specifically addresses gender in
education

 U.S. Department of Education Office for Civil Rights (OCR)



WHAT YOU NEED TO KNOW:

e Policy-



Report all sexual misconduct related activity that you become aware of
(relating to faculty, staff, or students)

Rape, sexual assault, fondling, sexual harassment, dating or domestic
violence, stalking, sexual exploitation (full definitions available online)

FYI- New Fed Regs have limited the scope of Title IX definitions

Exempt from Mandatory Reporting = a faculty member learns of the sexual



HOW TO REPORT

Call
Emall
Online report form
Adriene Jefferson
772-462-7156
ajeffers@irsc.edu
What happens after a report is made?




Don’ts - If a student discloses an incident of sexual
misconduct you should NOT:

Do not insist on calling the police

Do not involve more people than necessary. You may be tempted to get
someone in your “chain of command involved”, think VERY critically of WHO
truly needs to be involved (we recommend the Title IX Coordinator is your first
call)

Do not investigate the matter. IRSC’s standard operating procedure Is to not
ask any questions and to just listen. The questioning takes place if there is an
investigation.

Do not ask victim blaming questions, i.e., “What were you wearing?”, “How
much did you have to drink?”

Do not panic. Remember the 3 C’s! Calm, cool, collected. An individual has
determined that you are a safe person to speak with and that they are
comfortable with you. Use that to reassure yourself that you have the ability to
support the individual.



DO'S- IF ASTUDENT DISCLOSES AN INCIDENT OF
SEXUAL MISCONDUCT YOU SHOULD:

* Ask the student if they are in immediate danger (if they are then call the police)



Do not give out inaccurate information
Support, supportive measures
Spread the message, “Indian River State College Cares!”

Encourage students to attend workshops and programs with my office and
the Health and Wellness Center



SUPPORTING THE
ACADEMIC SUCCESS OF
PREGNANT AND
PARENTING STUDENTS






Specifically prohibits discrimination against a student based on pregnancy,
childbirth, false pregnancy, termination of pregnancy, or recovery from any of
these conditions.

lllegal to exclude pregnant students from participating in any part of an
educational program, including extracurricular activities.

Title IX protections exist both inside and outside classrooms- Pregnant or
parenting students are protected from discrimination in every aspect of their
educational career, including coursework, extracurriculars, housing, financial
aid, administrative services (e.g. career counseling, professional mentorships,
etc.) and athletic pursuits



TITLE IX & PREGNANCY

School must excuse a student’s absences because of pregnancy or childbirth



Any special services provided to students who have temporary medical
conditions must also be provided to a pregnant student.

A school may require a pregnhant student or a student who has given birth to
submit medical certification for school participation only of the school also
requires such certifications from all students with physical or emotional
conditions requiring the attention of a physician.



Pregnant students are in a specialized circumstance and as such entitled to
special Title IX protections

All parties involved in a report and investigation are covered by federal
protections from retaliation



WHAT DO REASONABLE
ACCOMMODATIONS FOR A PREGNANT
STUDENT LOOK LIKE?

a larger desk

breaks during class, as needed

permitting temporary access to elevators

rescheduling tests or exams

excusing absences due to pregnancy or related conditions

submitting work after a deadline missed due to pregnancy or childbirth
providing alternatives to make up missed work

allowing excused absences for parenting students (both male and female)
who need to take their children to medical appointments or to take care of
their sick children


https://www.american.edu/ocl/titleix/pregnant-and-parenting-students.cfm#collapse-5348782

REASONABLE
ACCOMMODATIONS (CONT.)



Health and Wellness Center (main campus)
Tomeu Center C139

Library L128

Kight Center V416

Brown Center Y309

Treasure Coast Public Safety Training Complex PS1-121; PS1-337
Chastain Campus A106

Clark Center D208

Dixon Hendry Campus B 141

Mueller Campus A 112

Pruitt Campus E-222

Blackburn 104A



What do | do If a student tells me they need to
miss class due to a pregnancy?

We excuse all medically necessary absences for pregnancy, childbirth, false
pregnancy, termination of pregnancy, or recovery. This includes doctor
appointments. Via the Title IX Office, faculty members should excuse those


https://www.american.edu/ocl/titleix/pregnant-and-parenting-students.cfm#collapse-5348780



https://www.american.edu/ocl/titleix/pregnant-and-parenting-students.cfm#collapse-5348946

What do | do if a student tells me they're pregnant?

« Ask them if they need any accommodations, and if they have met with the
Title IX Office. If they have not, refer them to the Title IX Office for assistance.



DISCUSSION QUESTIONS

 What if some professors have their own (stricter) policies about class-activity
and /or attendance?



PROMOTING GENDER
EQUITY THROUGH THE USE OF PREFERRED
NAMES



QUIZ TIME
CAN YOU MATCH A WORD FROM THE WORD BANK WITH THE
FOLLOWING DEFINITIONS?

Ges R
Pronouns . A. Describes someone who is comfortable with the
Bias g]ender identity & gender expression assigned to
sex .. em based on their physical sex
Bigengler Gender#!: = | o |
2 O« v — B. Either the male or the female division of species
SexualReassianmentSue:an differentiated by social and cultural roles and
GenderExpra | ———— behavior
Heugg%’bﬂﬁgﬁi;:il‘f'sexujl C. Something that is made of two pieces or parts
e o D s D. A person’s sense of being masculine, feminine

G@rl dérdJeEr ransmaess

or other gendered

. A person who lives as a member of a gender

other than that expected of them based on
anatomical sex

= Densias ;18 Adasciiugh F. The irrational fear of those who are gender
QenderNonConforming variant and/or the inability to deal with a gender
DragGendesT __"_ " _ ambiguity
Transwoman | ASrgenge

- =
expressionBl




GENDER: A BINARY OR IS IT?



WHAT LGBTQIA+ STUDENTS WANT THEIR
PROFESSORS TO KNOW

e https://www.youtube.com/watch?v=rnbnF8QANsY



https://www.youtube.com/watch?v=rnbnF8QAnsY

IRSC recognizes that faculty, staff, and students may use names other
than their legal names to identify themselves for a variety of reasons.
The abillity to use a preferred name can be particularly important for
transgender or gender non-conforming persons. Except when the use
of an individual’s legal name is required by law or policy, individuals will
be identified in information systems by the preferred name in
accordance with the designed use of the software.



REASONS ONE MIGHT DESIRE TO USE A
PREFERRED NAME

Student’s legal name is inconsistent with their gender identity
Student primaurily uses their middle name instead of their first name

Student goes by a nickname significantly different from their first name



Financial Aid and Biling Records and Communication

Official and Unofficial Transcripts

Paychecks & Paystubs

Registrar’s Office Records (i.e., permanent student file records)
Study Abroad (i.e., travel documents, signature documents)

Some official forms or correspondence from the College such as financial aid
1czzlwards, River Hammock contracts, departmental or program notices, new hire
orms, etc.

Transfer credit evaluation
Tax Records



Calling a person by their preferred name shows respect.

Honoring a student’s preferred name contributes to the College’s
Commitment to Diversity and Inclusion. It is our goal to provide an
empowering, safe, and nondiscriminatory educational environment. A name is
an extremely important part of a person’s identity. Using the wrong name can
cause unintentional harm to a person by devaluing their identity and personal
autonomy.

Many names and pronouns are gendered in their use. Using a preferred name
that matches a person’s gender identity helps prevent that person from being
the subject of invasive guestions about why they have a name that is
Inconsistent with their perceived gender expression

Many transgender students adopt a preferred first name as an important step
towards expressing their gender identity



THANK YOU

ADRIENE JEFFERSON
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